
  

 

 

 
 
ROLE 
DESCRIPTION 
 

 

Specialist advisor – 

race equality 
 

 

  



 

  

Job title:   Specialist advisor – race equality 

Initial term:               12 months  

Salary: Day rate commensurate with a senior level role – to be 
agreed  

Location:   London / Home working / Other location for main base 

Website:  www.nhsproviders.org 

We are advertising this role on a flexible basis and expect it to be part-time with a 

fixed number of days a month initially. The day rate and number of days will be 

discussed and agreed with the successful candidate, taking account of organisational 

need. 

 

About NHS Providers 

NHS Providers is the membership organisation for the NHS hospital, mental health, 

community and ambulance services that treat patients and service users in the NHS. 

We help those NHS foundation trusts and trusts to deliver high-quality, patient-

focused care by enabling them to learn from each other, acting as their public voice 

and helping shape the system in which they operate. 

 

NHS Providers has all trusts in voluntary membership, collectively accounting for 

£84bn of annual expenditure and employing over one million staff. 

 

Our vision is to be an outstanding membership organisation for all NHS providers, 

unrivalled in the influence, voice and support we offer members. Our mission is to 

support trusts to deliver high-quality, sustainable NHS care for patients and service 

users. 

 

NHS Providers is a member-owned charity with a board of elected trustees working 

with and for our members to promote a vibrant and sustainable NHS public provider 

sector. The board meets six times a year and is chaired by Sir Ron Kerr.  

 

Purpose of this role 

To work with NHS Providers and its members to help shape and deliver a support 

programme to enable and support NHS trust leaders to address race inequalities and 

structural racism within their organisations.  

 

Nature and scope 

NHS Providers is based in the heart of Westminster and has a strong profile within 

and beyond the health and care sector. Our public profile and influence has grown 

significantly over the last few years and particularly during the recent challenges to 

address COVID-19. Following discussion with trusts and our board, we now intend to 
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play a more proactive and visible role in addressing the challenges of race inequality 

within the NHS. 

 

The disproportionate impact of COVID-19 on the Black, Asian and minority ethnic 

(BAME) population, as well as the recent Black Lives Matter movement brought the 

issue of racism and discrimination under the spotlight at a global level. The NHS, a 

microcosm of society, mirrors the existence of these inequalities for both BAME staff 

and BAME patients. For example, the most recent NHS staff survey (NHS England 

2020) shows that people from ethnic minority groups face continued discrimination 

and higher levels of bullying, harassment or abuse from other staff and patients 

compared with white staff.  

 

NHS Providers has a strong and powerful relationship with our members who are 

responsible for £80 billion of public expenditure, employ 800,000 staff and interact 

with 1 million citizens every 36 hours. So, this role provides a unique opportunity to 

help a sector that sits at the heart of our national life address these vital issues. 

 

With a passion and enthusiasm for promoting race equality the appointed individual 

will have previous experience of working as a specialist advisor in this area at a 

strategic and operational level. 

 

Accountabilities 

Using their experience and expertise the postholder will work closely with a 

programme manager and wider project team to scope and deliver a programme of 

support aimed to address race inequalities in the NHS. The support programme will 

be co-created with trusts to ensure ownership and commitment to the work, it will be 

based on sharing good practice and peer learning but iterative in approach, drawing 

on feedback about what has had the greatest impact. It will need to avoid replicating 

or duplicating existing activity and will need to be built in co-operation with others 

active in this area including colleagues in NHS England/Improvement and the NHS 

Confederation. 

 

The programme will also need to build on the learning and experience from our 

existing, highly successful, board development work, including the recently created 

Digital Board programme which is rapidly equipping trust boards with the expertise 

they need to lead the digital transformation of their organisations. 

 

The postholder will also play a cross-cutting role within the organisation, providing 

advice on how NHS Providers can leverage its resource and talent to help accelerate 

progress towards race equality internally.  

 



 

  

Experience and understanding 

• A track record of working at senior levels within organisations to help them rapidly 

advance race equality and address structural racism, both within their own 

organisation and those they work with 

• Confident at Board level as well as with more junior staff within organisations 

• Experience of leading and influencing change by working across an organisation, 

and by inspiring and enabling others to succeed and achieve progress towards a 

shared objective 

• Experience of building constructive relationships with senior stakeholders across a 

wide range of different organisations 

• Demonstrable understanding of the impact of race inequality 

• Experience of handling differing opinions and sensitivities in ways which 

acknowledge vulnerability and create a positive and safe environment in which 

faster progress towards race equality can be made 

 

Knowledge and skills 

• Deep knowledge of how structural racism can manifest within an organisation and 

a strong track record in helping organisations to change this, particularly culture, 

behaviours and decision-making processes that affect people’s life and career 

opportunities 

• Knowledge of team dynamics and working with organisational cultures that may 

be resistant to change 

• A strong knowledge of race equality issues and challenges in UK culture 

(organisational and societal) and how structural racism can be addressed at 

institutional level and across systems 

• Strong knowledge of UK law with regards to promoting and enabling race equality 

• Knowledge of the NHS and care sector and its internal workings is not essential 

but would be helpful 

• Able to help sift and adjust priorities at organisational level to ensure the right 

things get done and to make the progress we need 

• The ability to speak truth to power 

• A strong team player, capable of inspiring others to succeed 

• Collaborative working style, able to work across the organisation, and with external 

stakeholders and members on different projects 

 

Terms and Conditions and Contractual Relationship 

We are deliberately flexible about the precise nature and terms of the employment 

relationship for this role. In particular, we are happy to discuss the following with the 

successful candidate: 

• The working pattern in terms of hours / days worked 

• Whether the role is as a paid employee or on a consultancy basis  



 

  

• The level of renumeration, which is set as commensurate with a senior level 

role 

 

We are hoping that this flexibility will maximise the number of candidates who would 

be interested in this role, enabling us to find the exceptional individual we are 

seeking to lead our work in this important area. 


